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Research summary  

This is doctoral research that was specifically designed to identify the fundamental meaning of social work as experienced 

and perceived by a group of social workers in Lebanon. To achieve this, a qualitative descriptive methodology was employed. 

The study involved 29 social workers (SWs) targeted from the field in Beirut and Mount Lebanon. Data was collected through 

semi-structured individual interviews, transcribed, and analyzed using content analysis. 

The findings illuminated social work meaning not simply as a fixed state, but as a dynamic construct—a process resulting 

from complex interactions between the social workers and their daily work. The meaning was also a product manifesting as 

outcomes ranging from satisfaction, motivation, and commitment to significant pleasure or suffering. 

This research shed new light on the daily operational challenges within the Lebanese work environment, a context that has 

endured years of diversified and complicated crises. Crucially, the study revealed that despite the clear suffering experienced 

by these social workers in their duties within an unstable environment, they demonstrated remarkable resilience. They 

managed to sustain their commitment and avoid to quit the social work by actively relying on specific internal and contextual 

elements in their daily performance. A range of recommendations has been highlighted at the end giving a snapshot about 

new pathways to upgrade the profession’s conditions and context at the national level. 

The knowledge generated from this exploration offered critical insights and served as a vital knowledge base for supporting 

future research efforts in this critical, yet rarely studied, professional context. 

Key words:  Meaning of social work, Social worker, Process, product. 

*Introduction to the research. 

This research, has explored the concept of the "meaning" of social work in Lebanon, focusing specifically on social workers 

(SWs). Its objectives have been to produce the meaning of work attributed by social workers to the practice of this profession 

in light of the data presented within the Lebanese context; and to explore avenues that may lead to suggest some points for 

the improvement of the profession based on the expectations of social workers in Lebanon. 

Social workers occupy a crucial position in the field of social work by providing assistance to the most vulnerable and 

disadvantaged populations. Exploring the meaning of social work for these professionals is particularly important to shed 

light on the working context in Lebanon. For many years, the country has been facing an accumulation of social problems, 

both old and new, thus requiring committed interventions from social workers. It is clear that social work in Lebanon has 

undergone remarkable evolution over the years. Simultaneously, social workers operating in public and private social 

organizations have continually intensifying their actions and responsibilities in this domain. Consequently, a study that 

explores the meaning that social workers attribute to their work becomes necessary. In parallel, it would be crucial to seek 

out the elements that motivate these professionals to continue or to abstain from working in this field, taking into account 

the current circumstances of the profession. That being said, understanding and explaining the meaning of social work, as a 

product, among a group of social workers in Lebanon within their professional practice, is entirely useful. Thus, the meaning 

of work presents itself simultaneously as a process that appears following the dynamic interactions established between the 

individual and their work context, and as a product that manifests in various forms of satisfaction, motivation, and 

commitment, or conversely, in disengagement and professional burnout (Morin, 1997).A review of international literature 

shows that social work is classified among the professions leading to stress, given that it is practiced with vulnerable and 

disadvantaged groups (Ben-Zur & Michael, 2007).  Dejours (1993) indicates that all work carries a meaning relative to 

personal identity and that any kind of production done to transform the world allows the person to transform themselves as 

well. Suffering, pleasure, or motivation in work is the result of a personal approach characterized by an individual movement 

influenced by a very specific practice context (Bajoit, 2003).  

This research is qualitative, exploratory-descriptive, aiming to describe a particular phenomenon in depth (Poupart, 

Deslauriers, Groulx, Laperrière, Mayer & Pires, 1997). To achieve the objectives of this research, semi-structured interviews 

were used for data collection. Blanchet & Gotman (2007) emphasize that the "semi-structured" interview type is one of the 

most used techniques for producing qualitative data. The study sample was composed of 29 social workers operating in 

different intervention domains dealing with varied problems. They work in diverse organizations, both governmental and 

private. The sample was composed of 29 SWs who were recruited based on the non-probability method; or specific criteria 

sampling .The data analysis method was based on content analysis, which aimed to objectively and systematically describe 
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the information from interviews. This analysis was relevant for this small sample of 29 practicing SWs and allowed for an 

interesting representation of reality (Mayer & Ouellet, 1991).  

The results of this research were presented reflecting the process of meaning construction in the form of factors affecting the 

meaning of this work. The principal results showed that social workers are suffering in a shifting and unstable working 

context. They found positive elements in their daily practice, which facilitated their adaptation to the changing conditions of 

this profession. They sought to improve themselves with a view to promoting professional practice. They applied new 

intervention modalities, in accordance with the emerging organizational instructions in social organizations. 

To conclude, and as perceived by several authors globally, work is a complicated component, as is its individualized meaning. 

The facts relating to the context of work in general can be read within the context of social work in Lebanon, a field that 

continues to evolve over time. 

 

*The study problem. 

Work is fundamentally a social relationship structured around the appropriation of common knowledge and skills (Gernet & 

Dejours, 2012). It requires both mental planning and physical action, with every worker framing their effort within a "product 

structure" that shapes the specific rules of their practice (Gernet, & Dejours, 2012). Defining the meaning of work is complex, 

but it essentially revolves around the conviction that one is fulfilling a useful obligation, benefiting oneself and targeted 

individuals within the professional environment (Loriol, 2011). This subjective interpretation is deeply influenced by an 

individual's values and beliefs, which are, in turn, shaped by their culture, family, and the specific work context 

(Wrzesniewski, Dutton & Debebe, 2003; Morin, 2010).  

The act of attributing meaning to one's job is a critical determinant of employee behavior, often predicting outcomes like 

staff loyalty or turnover (Brief & Nord, 1990). Conversely, some studies argue that employee behavior toward their jobs is 

the source from which meaning is drawn (Beukes & Botha, 2013; Pokorski, 2003). Regardless of the influence, the question 

of meaning remains significant in modern research, particularly in the face of widespread employee demotivation (Bernaud, 

Lhotellier, Sovet, Arnoux-Nicolas & de Maricourt, 2019). The conceptualization of meaning is extensively explored through 

Work Psychodynamics, a discipline focused on the mental health of employees in the workplace. This psychodynamics 

makes it possible to understand the relationships between psychological functioning and the organization of work (Dejours, 

2016). 

This universal dynamic extends directly to social work (SW), an aid profession practiced in specific contexts. Factors 

contributing to the meaning of social work for any social worker are tied to their sense of value, function, identity, and 

personal motivation within the professional relationship framework (Robin, 2018). 

Analysis of social workers’ narratives reveals a powerful, affective bond connecting the social worker, the employing 

institution, and the assisted population (Glarner, 2014). This commitment, driven by the desire to improve the lives of 

excluded populations, is central to the social worker’s identity development . While debates about social worker 

qualifications versus competencies, deeper insight can be gained by exploring the lived experiences of these professionals. 

Examining their personal narratives allows researchers to uncover the 'unthought' meaning of social work.  

To this end, a qualitative research appeared to be the most privileged method in this study to highlight the product as the fruit 

of the construction of the meaning of work. This type of research allowed the concerned social workers to express their 

professional experience in their own words and expressions. This meaning will lead to explain their behavior and attitudes 

towards their work within the Lebanese communities. 

 

Objectives of the study. 

The  purpose of this study is to understand and explain the product of the meaning of social work among social workers in 

Lebanon. It pursues the following specific objectives: 

To bring out the meaning of work attributed by social workers to the practice of this profession in light of the data presented 

within the Lebanese context. 
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To explore avenues likely to lead to propose strategies adapted to the needs and expectations of social workers in Lebanon. 

In this context, this research seeks to capture the specific meaning a group of Lebanese social workers attributes to their 

profession. The study aimed to clarify the dynamic relationships established between these social workers and their 

environment, ultimately building interpretative structures based on their unique needs and expectations 

 

*The importance of the study 

This research finds its usefulness in the qualitative domain and its originality in the sense that it is the first of its kind in 

Lebanon. The relevance of this research is situated on three levels namely scientific ,academic and practice levels. 

At the Scientific Level, it is worth mentioning that the practice of social work is complex and context-dependent, growing in 

response to structural and individual factors. Crucially, the meaning attributed by the social worker serves as the explanatory 

core, shaping how they navigate the professional outcomes of pleasure and suffering. This research offered a significant 

advancement in the state of knowledge regarding social work in Lebanon. While at the Academic Level ;this research has 

generated useful data at the level of professional practice across various issues. This information could be used to establish 

strategies linking theory to practice in response to the needs of social work students concerning continuing education in 

intervention. Whereas at the Practice level on the National Scale ,this explanation of the meaning of work could be useful to 

create organizational structures for the regulation of this profession and the monitoring of social work practice according to 

ethical standards (Supervision and follow-up) at the national level. 

The limits of the study 

This qualitative research, focusing on social work and professionals in practice, is the first of its kind conducted in the 

national context. Discussing the study's limitations, several points emerged from various factors. The first one is the difficulty 

of generalizing results given the qualitative nature of this research, generalization is difficult (Deslauriers, 1991), if not 

impossible (Lincoln & Guba, 1985). In parallel the limited size of the social worker sample (29), who occupy different 

positions in various work environments, implied a unique interpretation to the social worker's own status and the context in 

which they are situated. Beside all of that , generalizing results assumes a stable context, a condition that is never guaranteed 

in social life, hence it led to the impossibility of achieving this generalization (Deslauriers, 1991).The second limitation 

aroused from the non-availability of references and baseline data in the context of social work in Lebanon. While the third 

one is related to the geographical limitation as the social workers surveyed worked in varied environments in urban areas, 

meaning no data was collected at the rural level.  

 *Study terms and their definitions. 

The main terms of the study are the Meaning of Social Work , the Social Worker, the Process and the Product . 

To provide accurate definitions of these terms we found out that the Meaning of Social Work is the Conception structured 

around the three main sources: The Person, The Work Context, and The Content of Work. These three components interact 

within the professional daily life of the social worker. The coherence between the professional's intrinsic values (The Person), 

the organizational environment (The Work Context), and the tasks performed (The Content of Work) determines the overall 

significance perceived. Meaning is an intellectual conception that is realized through practice and connected to prior 

experiences (Blais & Martineau 2006). 

Defining the Social Worker, he/she seeks to promote social change, problem-solving in the context of human relationships, 

and the empowerment and liberation of people to enhance overall well-being. By utilizing theories of human behavior and 

social systems, social workers intervene at the points where people interact with their environments. The principles of human 

rights and social justice are fundamental to the profession (IFSW, 2000). 

Talking about the process to get the meaning, it applies to the relationships a person maintains in the work environment with 

their superiors, collaborators, colleagues, and beneficiaries. The process is related to the sources of the meaning of work 

which are multiple and diversified such as moral correctness (rectitude morale) , individual learning and development 

,autonomy at work and the relationships at work (Morin & Forest, 2007) . These components play an important role in the 
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conception of the meaning of work as a process and have defined any significance attributed to the action by the concerned 

individual . 

While highlighting the concept of the product of the meaning ,it should be noticed at the intra-personal factors explained by 

the motivation that leads the person to pursue a profession (Glisson & Hemmelgarn, 1998). A meaning of work is seen in 

the coherence between the values and expectations of the person performing the work and the work accomplished on a daily 

basis (May, Gilson & Harter 2004).The outcome of this dynamic is the effect of meaning or Non-Meaning. The meaning 

derived from this alignment contributes to a psychological balance and prevents the suffering described in the psychodynamic 

perspective, while a perceived non-meaning can lead to negative consequences on the professional's mental health and overall 

well-being of any individual at work. 

*The Theoretical framework and previous studies. 

To construct a robust theoretical and empirical framework for this study, the Literature Review has systematically mapped 

out the established models and findings. This review is essential to understanding how the personal experience of meaning 

aligns with the collective professional mission within ethically complex environments, ensuring our analysis has been 

grounded in established academic work. The foundational definitions of the Meaning of Work and the Social Work 

Profession establish a critical intersection where social workers are expected to find personal fulfillment (linking their 

intentions and experiences) while executing a morally charged mandate rooted in human rights and social justice. This 

dynamic relationship—between the individual's internal search for meaning and the challenging contextual conditions of 

delivering complex social change—creates a complex research landscape.  

Before delving into the national context of social work, it is pertinent to consider the international context. In recent years, 

the world has undergone major disruptions, notably successive economic crises, which have had repercussions on 

institutional, family, individual, and community values, creating significant challenges for the social management of these 

critical situations (Glarner, 2014). In the previous studies and based on the literature review, the concept of the meaning  

embraces different dimensions as the value, and the purpose of something. It is the signification of a thing and the construct 

defined through a dynamic interaction (Levy, 1997; Genelot, 1998). It is a perception that can be objective or subjective of 

the world in which one lives (Marmuse, 1999).In its subjective dimension, it is a way of understanding, judging, and 

experiencing the world through sensation, it is a learned knowledge (Gray & Pliske, 1985). 

The concept of Work in general highlights a big dimension of a human activity, a behavior invested with the subjectivity of 

the person performing it (Carpentier-Roy, Simar, Marchand & Ouellet, 2001). Work corresponds to the skills, needs, and 

expectations of the person practicing it (Fender, Mangematin & Husson, 2011). It constitutes a benchmark of the actions 

carried out by the employee to accomplish their activity on technical, behavioral, or moral levels (Fender & al, 2011). Under 

the modern conception of the work , it is seen as a meaningful human activity; where everything executed by an individual 

during their life is work (Faes, 2011). 

The Meaning of Work  is important to highlight the meaning given to a function, to specific tasks, or to activities that define 

a well-designated role played by an individual. Whitin these components we have to look at the content of Work which refers 

to the types of activities or tasks that an individual performs at work, as well as the role they play during their professional 

practice (Dubar, 2010).  

The product of this process is read within the Consequences of the Meaning of Work from a Psychodynamic Perspective 

.The consequences or effects of the meaning of work are the results generated through the practice of work. The employment 

situation serves to maintain daily balance, to cope with problems arising from certain situations in the workplace (Dejours, 

2016). The notion of psychodynamics is added as a perspective for interpreting meaning (Alderson, 2004). Psychodynamics 

treats work as a source of both pleasure and suffering, as a dynamic process at the workplace. These could be considered for 

many authors as the sources of meaning of the work .They can be rooted in several components, such as usefulness of the 

work to society, and the recognition at work, which takes competence into consideration and guarantees an adequate salary 

(Morin & Forest, 2007). Beside what has been mentioned previously we can add the content of work as  source which refers 

to the types of activities or tasks that an individual performs at work, as well as the role they play during their professional 

practice.  

The consequences or effects of the meaning of work are the results generated through the practice of a work. A current 

employment situation reflects the components of responsibility, salary, and experience in the work’ context. To this end, and 
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to highlight these interactions in the workplace, studies have been conducted to demonstrate the close link between workers' 

mental health and work. At this level, the notion of psychodynamics is added as a perspective for interpreting meaning 

(Alderson, 2004). This psychodynamics, as presented in the literature, is interested in the nature of the work performed 

because it affects the person's mental health (Alderson, 2004). This person in practice carries out an action to define and 

realize themselves in their skills (Alderson, 2004). 

The presentation of this theoretical framework leads to the deduction of several aspects which have helped in the 

interpretation of the results of this research 

*Study methodology. 

The meaning that social workers (SWs) attribute to their work has not yet been the subject of studies in Lebanon to date, nor 

has it been examined by empirical research in the past. This research aimed to explore the product of the meaning of work 

among social workers in their daily professional practice. Consequently, due to the subject matter of this study, exploratory 

qualitative research appeared to be the most appropriate type of study for the meaning of social work. It is worth highlighting 

that this qualitative research offers more possibilities for answering the research questions based on the lived experience as 

they are perceived by SWs This type of research allowed the SWs to express themselves freely about their lived experiences 

and reality in this field (Maier & Goergen, 1994).The approach adopted in this research is qualitative in nature. This research 

is exploratory-descriptive, aiming to describe a particular phenomenon in depth, which is the meaning of work among SWs 

(Poupart, Deslauriers, Groulx, Laperrière, Mayer & Pires, 1997). This research is descriptive as it provides a contextual 

representation of social work in Lebanon at all levels. For Fortin (2010), description consists of conceiving a lived 

phenomenon according to the point of view of the people who experience it. This research was conducted in Lebanon, in the 

regions of Beirut and Mount Lebanon. The targeted SWs ,all are working in a social organization that addresses a specific 

issue and is nationally recognized according to the laws in this field. 

This research falls within the register of exploratory and descriptive studies. Therefore, for the purposes of this research, 

purposive sampling was retained, to determine the criteria for sample selection in the research (Fortin, 2010). This sample is 

also called a typical or intentional sample (Chauchat, 1985). 

In this research, a number of 29 SWs were chosen as the research sample. Thus, as noted by Savoie-Zajc (2007) concerning 

the sample in qualitative study, a small quantity of something could clarify certain aspects of the problem. The research 

sample met criteria of theoretical relevance in relation to the research (Pourtois & Desmet, 1997). The analysis of results was 

carried out based on the preparatory theoretical references on the subject, as indicated by Paillé & Mucchielli (2003), as well 

as Poisson (1991), while always remaining free to integrate new facts and empirically established emerging categories 

resulting from the data analysis (Poisson, 1991). 

*Study tool  

In the context of this research, the main data collection method used was the semi-structured interview . Blanchet & Gotman 

(2007) point out that the "semi-structured" interview, in particular, is one of the most widely used qualitative data production 

techniques. Conducting a semi-structured interview with SWs allowed for the collection of data (Savoie-Zajc, 2007), 

contributing to the development of knowledge in favor of the qualitative and interpretive approach adopted in this research 

(Lincoln, 1995). Using the individual semi-structured interview made it possible to collect data by questioning participants 

face-to-face (or remotely) using conversational techniques. This semi-structured interview guide was designed in the form 

of a set of carefully formulated questions to facilitate its subsequent use in an analysis grid. This grid is based on the 

conceptual framework and follows an inductive logic to guide the research (Mukamurera & al, 2006). It was developed 

around specific themes and was composed of 4 different axes: A demographic aspect part that reflected the identity of the 

person concerned in the interview. The second axis was developed around the meaning of work, where three components 

were Significance (definition, value), Orientation (choice of issue, function in the organization, work by obligation or work 

as choice), and Coherence (degree of adherence, balance between self and work). A third axis was elaborated on the effects 

of meaning or non-meaning of work—the psychodynamics of work (Job satisfaction, Motivation at work, Suffering, 

Pleasure, Commitment, Organizational climate, and Utility of action). The last axis was designed to allow the interviewee to 

suggest solutions or strategies to remedy the current situation concerning the problems affecting social work practice in 

Lebanon. 
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*Results, recommendations and conclusion. 

The main results obtained in this research were around the description of a specific meaning, providing an explanation of the 

causes that pushed social workers (SWs) to orient themselves towards social work. It included several components notably, 

defending a cause, a vocation to help, individual preparation, realizing a dream, volunteering, family influence, a tendency 

to be on the ground, as well as following a simple open-door orientation, which led to a reasoned choice of social work. The 

personal choice of the social work was guided by an individual, intuitive or natural preparation stemming from some 

predisposition that influenced the choice of the profession at a given stage. A certain dream that haunted the social workers’ 

mind since childhood was the fulfillment of an idea that existed in the mind. This dream conceives of the meaning of aid 

directed towards others without calling it social work. Talking about the professional experience the main aspects highlighted 

under this were the interest in a particular issue, work for change, the organizational climate that requires well-defined 

functions, and the possibility of making decisions. Having clearly defined functions for the job profile held by the social 

worker in the work environment is important for them. This notion facilitates the achievement of work objectives and helps 

them to know what is asked and how to do it. This job profile is also useful for colleagues, in order to achieve results in the 

work and avoiding overlapping. 

Social workers emphasized that the contemporary professional landscape has undergone a profound transformation, directly 

challenging those in practice. This evolution is marked by a pivot in the nature of intervention toward specific, objective-

driven action projects designed to address emergent issues. Professionals identified several key factors driving this change: 

the evolving structure of organizations as environments for social integration, increased constraints related to work 

requirements, and the necessity of building and sustaining strong professional relationships. Furthermore, they noted 

significant structural pressures, including the problematic involvement of non-professional agents and a dysfunctional 

sectoral response—namely, the inadequate performance of the private sector juxtaposed with the absence of the public sector. 

Beside these systemic challenges, social workers also identified crucial internal elements like the continuous development 

of their capacities and the potential for personal change as essential to navigating the new context. 

In parallel and for these social workers, the theory relating to social work has evolved over time as well, which helped them 

to have benchmarks for re-evaluating any intervention, especially in specific areas with particular characteristics. In practice, 

respondents found out that they were immersed in social work, which has been a factor leading to personal change in 

themselves before seeking modification in others. The sources of this meaning, as put forward by the SWs, are multiple and 

varied, first and foremost: the relationship with beneficiaries, recognition of efforts by beneficiaries, the appreciation of social 

work by them , the significance of actions, favorable working conditions, remuneration, the development of SWs' skills and 

capacities, the personal preparation of SWs for change, relationships within the workplace, the utility of the action, the 

achievement of social work objectives, the protection of the persons accompanied in daily practice, and finally, self-care to 

be able to facing the challenging context of work. 

In terms of effects of the meaning taken by the social workers concerned in this study ,the remuneration is one of the products 

of work. For a large number of interviewed SWs, the salary provided monetary compensation but also a valuation of their 

efforts. The dimension raised is the failure to be adequately remunerated, especially since the efforts deployed are not valued 

sufficiently and properly. Regarding the effects of meaning or meaninglessness , these effects fallen into the work products 

such as the problem of the lack of appreciation and diminution of the importance  of social work, the feeling of being stuck 

in action, the overload of social work, the loss of bearings in action, success in action, job satisfaction, leaving the current 

job, remaining faithful to one's work, motivation to excel, professional commitment, maintaining one's position in 

employment, and adaptation to change.  

In this process of seeing themselves within the workplace (space), the social workers emphasized several factors, notably the 

importance of work organization and the conditions that govern it, particularly salary, working hours, and the nature of the 

issue treated, as well as the support provided to professional social workers at all levels. These components form a foundation 

in attributing meaning to their work. 

The effects of the meaning of work were put forward in professional writings under the subtitle of Work Psychodynamics. 

In light of these facts, the results have shown that the surveyed Social Workers (SWs) have experienced both suffering and 

satisfaction within this professional practice in Lebanon. Two aspects which are contradictory but which are explained and 

justified by the concerned social workers themselves. A  profound duality in the feelings and attitudes of these professionals 

toward their current job, spanning from deep satisfaction and pleasure to significant demotivation and suffering. This 
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paradoxical finding reveals that social work practice in the Lebanese communities is characterized by both a powerful source 

of professional fulfillment and a significant risk of emotional exhaustion. 

One of the major results was the perseverance and determination of the interviewed social workers to continue to work in 

this field despite all the obstacles and their decision to never change their profession. 

As for the recommendations of this research we can highlight that it could be useful to other researchers, encouraging them 

to pursue their work and generate new avenues for reflection surrounding social work in Lebanon .This  research could serve 

as a general framework for initiating other rigorous research on various aspects that remain unexplored in the practice of 

social work or at the level of the professionals practicing this profession (Social Workers/SWs). 

At the conceptual level, this study gave rise to varied definitions of the meaning of social work, particularly subjective 

concepts that aligned with the data presented in the various studies reviewed. This study could thus form the basis for the 

development of new concepts stemming from the representation of the meaning of social work, which deserve further 

development in the future. 

Regarding the upgrading of the profession ,the working community must understand that social work can only be performed 

by qualified individuals holding a certificate (at least a bachelor's degree) in this field. For this reason, the requirement for 

appropriate qualification in the field of social work emphasizes the importance of specific academic training to practice this 

profession. NGOs and other stakeholders in the country must prioritize this qualification concern when recruiting social 

worker. To upgrade the competencies of the social workers an academic training in social work could provide specific skills, 

such as effective communication, problem-solving, understanding family and community dynamics, crisis management, and 

many other crucial social domain competencies. Social work training programs also emphasize professional ethics. Social 

workers are required to adhere to strict ethical standards, including confidentiality, respect for beneficiaries' rights, and 

commitment to social justice. 

Regarding working conditions, the SWs surveyed raised several concerns, particularly the need to re-evaluate the salaries of 

all social workers, especially with the onset of the economic crisis. As a recommendation, efforts must be made to ensure 

that SWs receive fair salaries, as this is an essential element in supporting a profession dedicated to improving social well-

being.  Thus, a decent salary improves the financial well-being of SWs, contributing to their personal financial stability, 

which can have positive effects on their overall well-being, including mental and physical health. 

To this effect, the suggestions are addressed to all stakeholders involved in the provision of social services, since these 

services should be accessible to recipients, taking into account geographic proximity, resource availability, and financial 

accessibility. At the same level, the necessity of ensuring that these services are offered without discrimination, in accordance 

with the values of social work, is added, as is the requirement that these services should meet the specific needs of each target 

population. A recommendation concerning another dimension of quality is also recognized; the necessity of guaranteeing 

service continuity and ensuring that beneficiaries are an integral part of the entire 'care' process, ranging from planning to 

implementation, while continually taking into account the satisfaction of these recipients throughout the process. 

Conclusion and Implications  

This doctoral research, undertaken in the field of social work for the purpose of obtaining a doctorate, represented a 

significant contribution to understanding the meaning of social work from the perspective of Social Workers in Lebanon. 

The clarification provided regarding the meaning of this profession, as perceived by those who practice it, has enriched the 

knowledge base concerning social work and its specific operating conditions in Lebanon. The interpretation of the meaning 

derived from the testimonies of these practitioners revealed a diversity of interconnected aspects influencing the emotions, 

attitudes, and behaviors adopted by these professionals toward their work. 

Although social work in Lebanon has a long history, the internal aspects of this profession remain largely unknown to the 

general public, as well as to social workers themselves. It is undeniable that social work in Lebanon has evolved significantly 

over the years, and the actors involved in this profession have also developed alongside this evolution. Social workers 

employed in both public and private social organizations have intensified their actions and responsibilities to meet the needs 

of populations facing diverse and complex problems. In a context marked by varied and difficult challenges, social workers 

have been influenced by numerous factors that have shaped their conception of the meaning of social work. 
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This research confirmed that a profession like social work, practiced in an environment grappling with a multitude of social 

problems—both novel and longstanding—deserves thorough exploration, and the professionals engaged in it have the right 

to express themselves freely about their daily experience. While awaiting better days for the profession, it is possible to 

conclude that in such a demanding situation, the meaning of work—as constructed through personal experience—appears to 

be the single most important reason driving every social worker to continue working in this field. 
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 "البحث عن معنى لمهنة العمل الاجتماعي: تجربة الأخصائيين الاجتماعيين في لبنان"
 إعداد الباحثة:

 الدكتورة سناء نمر 

 : ملخص البحث

تحديد   الى  الدكتوراه   شهادة   لنيل  الأطروحة  هذه  الاجتماعيهدفت  للعمل  الجوهري  الاختصاصيون   المعنى  ويتصوره  يختبره  كما 
الدراسة على   اعُتمدت هذه   الهدف،  لبنان. ولتحقيق هذا  الدراسة   .منهجية وصفية نوعيةالاجتماعيون في  اختصاصيا"   29شملت 

، وتم نسخها مقابلات فردية شبه منظمةتم اختيارهم من الميدان في بيروت وجبل لبنان. تم جمع البيانات من خلال   (SWs) اجتماعيا  
 .منهج تحليل المحتوى وتحليلها باستخدام 

تنشأ نتيجة التفاعلات المعقدة بين  عملية؛ فهو بناء ديناميكيكشفت النتائج أن معنى العمل الاجتماعي ليس مجرد حالة ثابتة، بل هو 
المتعة  ، وصولًا إلى  الرضى والتحفيز، والالتزاميتجلى في مخرجات تتراوح بين    هذا مااالاختصاصيين الاجتماعيين وعملهم اليومي، و

 .أو المعاناة الكبيرة

سلط هذا البحث ضوءاً جديداً على التحديات الوظيفية اليومية ضمن بيئة العمل اللبنانية، وهو سياق عانى لسنوات من أزمات متنوعة  
الواضحة التي يواجهها هؤلاء المهنيون في أداء واجباتهم ضمن هذا    المعاناةومعقدة. الأهم من ذلك، كشفت الدراسة أنه بالرغم من  

اليومي  اذ    .مرونة وصمودا  لافتا  السياق غير المستقر، فقد أظهروا   التزامهم وتجنبوا ترك العمل في عملهم  تمكنوا من الحفاظ على 
 .في أدائهم اليومي داخلية وسياقية محددةالاجتماعي، وذلك بالاعتماد الفعلي على عناصر  ايجابية 

في ختام الدراسة، مقدمة لمحة سريعة عن مسارات جديدة للارتقاء بظروف المهنة وسياقها على المستوى   التوصياتتم إبراز مجموعة من  
لدعم الجهود البحثية المستقبلية في هذا    قاعدة معرفية حيويةالوطني. تقدم المعرفة الناتجة عن هذا الاستكشاف رؤى بالغة الأهمية وتعد  

 .السياق المهني الحرج والنادر مما ينعكس ايجابا" على ظروف العمل الاجتماعي في لبنان 

 .معنى العمل الاجتماعي، الاختصاصي الاجتماعي، عملية استنتاج المعنى ، نتيجة هذا المعنى :الكلمات المفتاحية
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